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We would like to return to Swisscontact’s roots as a 
development organisation of the Swiss private sector, in 
order to achieve the greatest possible impact. Additionally, 
we must improve the relevance and quality of our work 
continuously, developing innovative solutions for the  
challenges of our times.

Thomas D. Meyer
Chairman

Mission

We unleash the potential of private initiative 
to foster sustainable development and shared 
prosperity in developing and  
emerging economies. 

What we do

•	 We strengthen the competencies of people, 
improving their employability.

•	 We increase the competitiveness of enter- 
prises, growing their business.

•	 We foster social and economic systems, 
promoting inclusive development.
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Results and Impact

Swisscontact applies systematic impact assess-
ment. Uniform and comparable monitoring and 
measurement of results in various projects are part 
and parcel of our project management and quality 
assurance.

These global 2022 results are derived from 
Swisscontact’s impact measurement system. 

All figures are traceable.  

127,458
people, 46.2% of whom are 
women, have completed  
programmes in skills develop-
ment, entrepreneurship, and 
labour market insertion. Out of 
all the people, 40% belonged to 
particularly marginalised groups.

23,081
people, 49.8% of whom are 
women, found a job or started 
their own business. Out of all 
people, 51% belonged to particu-
larly marginalised groups. An 
additional income of 19.6 million 
CHF was generated in total.

VOCATIONAL EDUCATION

BUSINESS  
PROMOTION

CHF 330.6 M
in additional income gener-
ated by 1,699,545 farmers 
and SMEs. Out of those, 
7.3% belonged to particularly 
marginalised groups. 

3,798,238
farmers and SMEs gained 
access to improved products 
and services. Out of those, 
6.2% belonged to particularly 
marginalised groups.

31,871
jobs created or saved.

The private sector as partner

The private sector is the engine of economic growth, generating income 
and jobs. From the outset, Swisscontact has worked together with 
the private sector to foster sustainable development and broad-based 
well-being in developing countries and emerging economies.

One example is Swisscontact’s cooperation with the SDC and Geberit, 
a leading company in sanitation technology, in training vocational school 
teachers in Ukraine. Thanks to this collaboration, students are getting 
first-hand experience using the latest technologies. This improves their 
employability while simultaneously increasing their incomes.

Collaboration with the private sector enhances the impact and sustainabil-
ity of our interventions. As the commitment by private firms focuses on a 
specific field of business, these interventions are replicable and scalable.

60 
International  

implementing partners  

2.3 million Swiss francs 
in in-kind contributions

1007 
Local implementation 

partners

38.2 million Swiss francs 
cash contributions

Private partners and their contributions in 70 projects 2022

Private implementing partners and their contributions 2022

1126

Private Partners Projects

70

0.4 million Swiss francs 
in support by strategic private 
sector partners

40.5 million Swiss francs  
in contributions by private 
implementation partners

9.6 million Swiss francs 
private sector orders

50.5 
million 
Swiss 
francs

1067
40.5  
million  

Swiss francs



      18  projects 
Albania, Bosnia and Herzegowina, 
Georgia, Kosovo, North Macedonia, 
Serbia, Ukraine

      19  projects 
Bolivia, Colombia, 
Peru

      15  projects 
El Salvador, 
Guatemala, Haiti,  
Honduras, Nicaragua

      6 global 
Programmes*
Switzerland

      10 projects 
Lebanon, Morocco,  
Tunisia, Jordan

      18  projects 
Benin, Burkina Faso, Mali, 
Niger, Senegal, Tchad

      14  projects 
Burundi, DR Congo, Kenya, 
Mozambique, Rwanda, South 
Africa,Tanzania, Uganda

      17  projects 
Bangladesh, Myanmar, 
Nepal

      16  projects 
Indonesia,  
Cambodia, Laos, 
Vietnam
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Global presence:  
133 projects in 41 countries

Financial Statement 2022

* Global programmes managed from Switzerland

Financial Report 2022 (in German)
www.swisscontact.org/finanzbericht2022

Consolidated Profit and Loss Account 2022
www.swisscontact.org/report2022/financialstatement

6.2% Project support expenditure

5.7% Administration expenditure

0.7% Communication and Fundraising

87.4% Project expenditure

EXPENSE CATEGORIES  
in relation to total expenses (in%)

EXPENDITURE
Project expenditure per region in CHF million
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Eastern Europe*

Latin America

Africa

Asia

* including Switzerland (SEC, DC dVET, expenditure in Switzerland for global 
programmes, small projects managed from Switzerland)

39%

88.9

34.8

22%

27%

12%

33.8 38%

22%

88.2

27%

13%
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60%
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101.0

60.7

21.7

International 
public donors/
principals

18%

22%

18.6

102.0

17.6

67.9

17%

67%

16.5

105.2

16%

34.7

90.9

38%

28%

20%

14%

69.6 66%

15.5 15%

20.1 19%

23.6

19.7

10.8

18.9

11.4
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12.9

18.4
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2022 was marked by immense challenges

2022 was marked by immense challenges, such 
as the outbreak of war in Ukraine and high 
inflation. How significantly have these devel-
opments changed international development 
cooperation?

Thomas D. Meyer: The negative developments 
over this past year have weighed on international 
development cooperation, and this at a time when 
we are still having to deal with the consequences 
of the pandemic. In Ukraine, for example, great 
flexibility is needed. Thanks to the Swiss Agency for 
Development and Cooperation (SDC) and Geberit, 
we were able to adapt our vocational education 
and training project to address the new needs of 
the people and situation. The resilience of these 
public-private partnerships have been proven here: 
our programme in Ukraine continues, even under 
difficult circumstances.

The new situation in the world also poses an 
additional burden on people in developing and 
emerging countries: poverty has begun to rise once 

Thomas D. Meyer	 Philippe Schneuwly
Chairman	 CEO

again; higher energy and food prices, a weakened 
global economy, and the dramatic effects of climate 
change are undermining our efforts at progress 
considerably.

Climate change affects many countries in 
which Swisscontact is present. How are you 
dealing with this?

Philippe Schneuwly: The effects of climate change 
affect disadvantaged populations disproportionately. 
For this reason, our priority is to prevent climate 
damage and adapt to the new challenges. We are 
searching for solutions together with our partners 
to strengthen the resilience of rural populations and 
foster alternative sources of income. 

Cambodia presents an interesting example of our 
work. In close cooperation with various ministries, 
the private sector, and science, we are helping 
smallholder farmers transition to a regenerative 

model of agriculture. This not only helps the rural 
population, but also fosters climate protection 
because the earth is able to absorb more CO2. The 
introduction of improved agroforestry practices in 
our cocoa and coffee projects helps to mitigate the 
damaging effects of climate change.

In autumn 2022, Swisscontact’s Foundation 
Council approved the Organisational Strategy 
2028. What are the goals that Swisscontact has 
set for itself? 

Meyer: We asked ourselves what exactly Swiss-
contact should stand for in the future and what our 
added value might be. The answer was straight-
forward: We would like to return to Swisscontact’s 
roots as a development organisation of the Swiss 
private sector, in order to achieve the greatest 
possible impact. Additionally, we must improve the 
relevance and quality of our work continuously, 
developing innovative solutions for the challenges 
of our times. We’d like to share more of the 
knowledge we have gained over 60 years with our 
partners and have it flow into new projects where 
the local private sector is actively participating.

How do you wish to achieve this?

Schneuwly: We’d like to enhance Swissscontact’s 
name recognition in the Swiss private sector in 
order to build new partnerships and strengthen our 
skills in those areas that are key to solving greater 
development problems such as climate change. We 
will leverage the knowledge and network provided 
by the Springfield Centre to continue improving our 
work approaches, advise our partners, and develop 
innovative solutions, which we expect to test in pilot 
projects. Furthermore, we will evaluate the quality of 
our work systematically, remaining transparent and 
self-critical throughout. This creates trust and helps 
us to improve continuously. 

Swisscontact was founded by the Swiss 
private sector over 60 years ago. How impor-
tant will collaboration with the private sector 
be in the future? 

Meyer: Promoting the local private sector is Swiss-
contact’s raison d’être. Our projects collaborate 
closely with companies to maximise their impact, 
outreach, and sustainability. In the future, we hope 
to increase the private sector’s role as a contractor 
and active partner in designing our projects. Swiss 
companies should know that with our experience 
we can help them find solutions to the complex 
development and sustainability problems they face 
in their work.

There have been a few personnel changes in 
the Foundation Council this year. Who exactly 
was involved, and what have you done  
together?

Meyer: This past year, Anna Crole-Rees and Urs 
Grütter stepped down from the Foundation Council 
after retiring. Anna Crole-Rees was an important 
voice in the Foundation Board of the Foundation 
Council for many years; Urs Grütter had supported 
Swisscontact repeatedly over the years with project 
contributions.  Thus, we are very grateful to both. 
In addition, Thomas Gutzwiller stepped down for 
personal reasons, and Hans Jöhr left after retiring 
from Nestlé. We wish to thank all of them for their 
commitment over the past few years. As the new 
Nestlé representative, Christoph Meyer has been 
appointed to the Foundation Council. Further 
changes are planned this year. We will establish a 
scientific advisory board under the stewardship of 
Foundation Council member Sabin Bieri, of which I 
am particularly proud.



Highlights 2022
Whether new projects, adapted interventions or  
intensified collaboration with the private sector,  
various events defined 2022 for Swisscontact. 

Swisscontact builds bridges to the private sector 
The global economy is complex. Companies face great challenges in terms of 
complying with standards for human rights, the environment, and social justice. 
Swisscontact works together with various partners: regional authorities, civil 
society institutions, global and local companies, investors, and donors. As an 
intermediary, Swisscontact connects these actors, harnessing their skills and 
insights to create sustainable development solutions. In an increasingly inter-
linked world where common values are ever-more important, there are many 
overlaps between the interests of development and business. Swisscontact is 
therefore intensifying its collaboration with the private sector.
As a bridgebuilder, Swisscontact is developing sustainable collaboration 
spanning multiple actors to build long-term and strategic alliances between 
international development cooperation and the private sector. The market-
based and long-term projects that result consequently foster sustainable 
development. 

Indonesia: on course to a more 
competitive and resilient economy
In 2022, Swisscontact developed a 
three-year SECO programme focusing 
on Indonesia’s Leuser Alas-Singkil 
drainage basin (LASR). The Leuser 
ecosystem covers more than 2.6 million 
hectares of land in numerous provinces 
in the north of Indonesia, encom-
passing valuable ecosystems with 
rainforests, rivers, lakes, and carbon-
rich peatland. The LASR landscape 
is under serious threat from overuse, 
expanding agriculture, deforestation, 
and the resultant soil degradation.
The programme’s objective is to 
bring district-level stakeholders and 
government authorities to the table 
and search for solutions together to 
protect the natural ecosystems. Better 
framework conditions allow inhabitants 
of the LASR region to live in an intact 
ecosystem, as well as to earn a decent 
living, working within sustainable value 
chains. Further interim objectives of the 
programme include the more sustaina-
ble production of agricultural products 
and stronger private-sector investment.

Digital solutions for vocational education and training 
The Covid-19 pandemic altered the education system more significantly 
than just about anything before. Billions of students had to rely on 
information technology (IT) to learn or to communicate with each other. 
Given this new reality, vocational education institutes in developing 
countries had to help their teaching staff take advantage of everything 
IT can offer to meet the needs both of their students and the companies 
training them. In Albania, Swisscontact developed a modular training 
and coaching programme (Digi-VET) for vocational schools, which is 
considered a leader in the field of inclusive learning. The programme 
works with educational institutes in developing countries and constitutes 
an important step in the promotion of digitisation in education. It offers 
trainees support in creating digital content and applying e-learning 
principles. 
Originally developed in the English language, the training programme 
was replicated successfully in other Swisscontact projects around the 
world in 2022. For example, experts from Albania collaborated remotely 
with training institutes in Cambodia.

Ukraine: the project has been adapted to the  
new situation
The purpose of the SDC project, co-financed by 
Geberit, is to create improved employment and 
income-generation opportunities for healthcare 
workers attending vocational schools in Ukraine.
To ensure its operation during the war, the project 
team quickly adapted its activities to the situation. In 
coordination with the project donors, a portion of the 
budget was reallocated to cover the most urgent needs 
of participating schools. Thus, for example, healthcare 
institutes were upgraded to deal with internal refugees 
currently housed in the dormitories of vocational 
schools located in Western and Central Ukraine, and 
first-aid courses for healthcare workers were conduct-
ed. School directors received comprehensive training in 
how to build and manage a vocational school, enabling 
them to put their schools back into operation after 
the war and guide them to a resilient future. A mobile 
platform and an app were developed for vocational 
school students, which they used to continue their 
coursework remotely.

Despite the daily power cuts, constant air attacks and 
logistical interruptions when organising activities, the 
project team succeeded in creating impactful solutions 
and implementing newly planned activities.
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In June 2022, the Northeastern Lowland of Bangladesh was hit by once-in-a-century flooding, the 
effects of which are still felt today. Bangladesh is one of the countries most affected by climate 
change; economic damage to the agricultural sector is many times greater than the effects of 
Covid-19. In particular, smallholder farmers are vulnerable to weather-related risks, the intensity 
of which is steadily increasing due to climate change. They contend with losses from damage to 
seasonal crops or from animal illnesses and epidemics. Swisscontact is working with a multitude of 
private sector partners to provide adequate insurance protection in the agricultural sector.

New insurance solutions

According to the World Bank’s Country Climate and 
Development Report, Bangladesh may lose up to 
one-third of its gross domestic product by 2050 
due to climate fluctuations and natural disasters.  
As approximately 38 per cent of the working-age 
population earns a living in agriculture, income 
stability and crop security, particularly for small-
holder farmers, are a top priority for the country. In 
order to improve farmer resilience and productivity, 
the project is working closely with the insurance 
market in Bangladesh and developing insurance 
products for crops and farm animals, as well as 
services to minimize risks.

More about this project in the online Annual Report:

•	 Video: Bangladesh’s first livestock health 
insurance

•	 Weather report by means of voice calls  

Kenya Bangladesh

A dual training model for Kenya Dealing with climate change and strengthening resilience

Together with the Hilti Foundation, and in close collaboration with leading 
local businesses and vocational schools, Swisscontact is creating a new 
vocational training model in Kenya. The project objective is to equip young 
people with the professional skills and abilities needed in the construction 
sector. Since starting in April 2022, the project has become a showcase of 
an employer-guided dual apprenticeship-based training model for Kenya’s 
construction sector as well as for other sectors and developing countries.

Swiss standards applied 

In the development of the teaching curricula 
and training of trainers, the  Swiss “gold stan-
dard”  – as the US National Center on Education 
and the Economy (NCEE) described Swiss 
vocational teaching in a report – was applied and 
then adapted to the Kenyan context.  Experts 
from vocational education institutions such as 
the Baugewerbliche Berufsschule Zürich and 
Elektrofachschule St. Gallen lent their expertise. 
The Geberit sanitation conglomerate played an 
important role in matters of skills transfer.

More about this project in the online Annual 
Report:

•	 Video interview with Werner Wallner, Managing 
Director Hilti Foundation 

•	 Project highlights 2022 

Successful selection and employment of 
trainees at companies

90 highly motivated trainees out of a pool of 
2,000 obtained a training spot, of whom 44 as 
plumbers and 46 as electricians.

From 2017 through 2022, more than 800,000 
farmers have taken out crop and cattle 
insurance as part of the project. Nearly 480,000 
of these farmers were women. The volume of 
financing forwarded to farmers amounted to 166 
million Swiss francs. 463,000 farmers benefited from 
the use of climate-resistant land cultivation methods.

Training started at two training institutes

In the first few weeks, students underwent intro-
ductory trainings in the electrical and plumbing 
sectors, as well as courses in health and safety,  
in addition to social skills trainings.

Read more about this project:
www.swisscontact.org/report 2022/kenya

Read more about this project:
www.swisscontact.org/report 2022/ 
bangladesh
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Sustainability

Swisscontact advocates the comprehensive and low-emission consumption of resources, 
adaptation to the effects of climate change, gender equity, and transparent decision-making 
processes. Various projects support access to essential financial services so that marginalised 
populations can have the required start-up capital and participate actively in the economy over 
the long term. 

Swisscontact is driving the vision of sustainable development forward by incorporating the 
concepts of gender equity and inclusion, environmental responsibility, good governance, and 
access to financial services in all its projects and activities.  

Swisscontact thus contributes to socially and ecologically mindful development based on 
participation and community involvement.

Chad: training men and women in non-traditional professions in fragile contexts

Gender equity and social inclusion are important fundamentals in the creation of economic 
opportunities and skills strengthening. Swisscontact has committed advocates to this concept in 
more than 120 projects across the globe.

An example of this approach is an education project in the Republic of Chad promoting employment and 
more importantly, self-sufficient income generation among young people who are marginalised from the 
formal education system. This is achieved by developing their technical and business skills and providing 
guidance to encourage their integration into the labour market.

During a sensitisation and information campaign, young people are shown various career paths. The 
project team explicitly instructs them to select a profession that reflects their desires and preferences. 
Despite social and cultural barriers, some women have entered professions traditionally considered 
male, and thus they have broken through under the weight of certain prejudices. As an example, 
women have opted to become electricians, take up a job in the construction sector, become motorcycle 
mechanics, or solar panel installation technicians. Conversely, men have chosen professions in 
gastronomy and nutrition, even though traditionally these have been considered “classic women’s 
professions.” 

In a country such as Chad, marked so 
severely by gender-specific cultural norms, 

these results are very encouraging. They also 
demonstrate that much remains to be done 
to facilitate access among men and women 
on the other side of the gender divide to the 

entire spectrum of professions.

Equal pay for women and encouraging results 

Labour market integration remains a challenge for young people who opt for professions that are 
unconventional for their gender. Around 50 per cent of women and over 80 per cent of men, after 
completing their training, are working in a profession traditionally associated with the opposite sex. 
Although young women often earn less than men in these areas, gaining entry to so-called male 
professions and completing the same jobs as their male colleagues fill them with pride.

373,111 farmers and 
businesses applying 
greener practices or 
with greener processes 
and practices in place.

497 green jobs created.

CHF 0.96 M of income 
generated through 
supported green 
business activities.

21,560 tonnes of CO2 
reduced.

11,165 tonnes of waste 
reduced.

ENVIRONMENTAL 
RESPONSIBILITY

FINANCIAL  
SERVICES

GOOD  
GOVERNANCE

GENDER EQUITY AND 
SOCIAL INCLUSION

508,981 smallholder 
farmers gained access 
to financial services, 
47.7 per cent of whom 
were women/women-
led.

10,085 vocational 
school graduates with 
access to financial 
services, of whom 59.5 
per cent are women.

CHF 476.6 M savings 
and loans mobilised by 
projects.

38 projects have 
done capacity building 
on good governance 
principles with public 
institutions.

31 projects worked on 
improving policies and 
the regulatory environ-
ment.

21 projects have 
fostered private sector 
internal governance.

4,335 jobs created in 
woman-friendly or  
gender-neutral  
professions.

5,847 women trained in 
male-associated and/or 
gender-neutral trades.

CHF 9.4 M additional 
net income generated by 
female vocational school 
graduates.

Results 2022
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Dr. Paul Hälg Dr. Christoph 
Lindenmeyer

Armin Meier

Thomas D. Meyer 
Chairman

Anne Bickel

Director People & 
Learning

Florian Meister

Director Operations & 
Quality

Philippe Schneuwly

CEO

Stephanie Dreifuss

Director Partners &  
Clients

Stefan Schneider

Director Finance & 
Technology

Thomas Bergen (Member of the Foundation Board)
Co-Founder and CEO getAbstract, Lucerne; Co-Founder 
and Board Member, Amphasys AG, Root; Board Member 
HopeNow, Lucerne

Dr. Sabin Bieri (Member of the Foundation Board)
Director, Centre for Development and Environment CDE, 
University of Bern, Bern; Board Member Solidar Suisse; 
Member of the Programme Committee International 
Development, cfd Christlicher Friedensdienst; Member of the 
Coalition Council, International Land Coalition

Monique Bourquin (Member of the Foundation Board, 
Chair Person Finance Committee)
Member of the Board of Directors, Emmi AG, Lucerne; 
Member of the Board of Directors, Kambly SA, Trubscha-
chen; Member of the Board of Directors, Weleda AG, 
Arlesheim; Member of the Board of Directors, W. Kündig & 
Cie AG, Zürich; President of Promarca (swiss association 
branded goods), Bern

Claudia Coninx-Kaczynski
Member of the Board of Directors, Forbo Holding AG, Baar; 
Swisscontent AG, Zurich and Awina AG, Zurich; Member of 
the Board of Trustees/Vice President Orpheum Foundation 
for the Advancement of Young Soloists, Zurich; Member of 
the Board of Trustees, Zoo Stiftung Zurich; Member of the 
Human Rights Watch Komitee, Zurich

Organisation  
(as per 31.12.2022)

Foundation Board

Foundation Council

Executive Board

Franz Kehl

Director Products &  
Solutions

Isabelle Welton 
Vice chair

Dr. Sabin Bieri

Monique Bourquin

Thomas Bergen

Dr. Anna Crole-Rees
(Member of the Foundation Board, until 19.5.2022)
Founder and Consultant, CRC4change, Lausanne; Partner at 
IKAT; Member of the Board of Trustees IFWE, Lausanne

Béatrice Fischer
Managing Director BF Advisory & Solutions AG, Erlenbach

Dr. Eduard C. Gnesa
Former Special Ambassador for International Migration, 
Berne

Amb. Thomas Greminger
Director of the Geneva Centre for Security Policy (GCSP), 
Geneva

Dr. Urs Grütter (until 15.12.2022)
Owner and CEO Max Ditting AG, Zurich; Initiator project 
«LokalesWasser.ch», Zurich

Prof. Dr. Fritz Gutbrodt
Managing Director Chairman’s Office, Swiss Re Manage-
ment Ltd, Zurich (until 31.03.2023); Adjunct Professor, 
University of Zurich; Member of the Foundation Board of 
Careum; Member of the Board of Directors of Careum 
School of Health; Careum Educational Centre

Prof. Dr. Thomas A. Gutzwiller (until 19.5.2022)
Chairman of the Board of Directors and Partner GWPartner 
AG Gutzwiller, Wachsmann Partner, St. Gall

Dr. Paul Hälg (Member of the Foundation Board)
Chairman of the Board of Directors Dätwyler Holding Inc., 
Altdorf and Sika AG, Baar

Hans Jöhr (until 20.12.2022)
Former Corporate Head of Agriculture Nestle SA, Vevey; 
Hon. President of the Sustainable Agriculture Initiative SAI 
Platform; Member of the Board of Directors, IFCN (int. Farm 
Comp. Network), Kiel (DE); Hon. Chair BIP, Nigeria

Dr. Karin Lenzlinger Diedenhofen
Member of the Board of Directors of Bâloise Group AG, 
Basel ; SV Group AG, Dübendorf; Bank Linth LLB AG, 
Uznach; President of the Board of Directors, Zürcher 
Oberland Medien AG, Wetzikon; President of the Zurich 
Chamber of Commerce; Member of the Board of economie-
suisse; Member of the Board of B-Lab Switzerland, Geneva; 
Member of the Foundation Council, Stiftung St. Jakob, 
Zurich

Dr. Christoph Lindenmeyer (Member of the  
Foundation Board)
CEO and Vice-Chairman AO Foundation, Davos; Chairman / 
Member of various Boards of Directors

Armin Meier (Member of the Foundation Board)
Managing Director Boyden global executive search, Zurich; 
Member of the Board of Zug Estates Holding AG, Zug; 
Kibag, Zurich; Ameos Group, Zurich; IHAG Holding, Zurich; 
Evalueserve Holdings, Zug; IBS Software Services, Singa-
pore; SPS Holding, Zurich

Dr. Myriam Meyer Stutz
Member of the Supervisory Board of KUKA AG, Augsburg 
(DE); Lufthansa Technik AG, Hamburg (DE); Wienerberger 
AG, Vienna (AT); Bedag Informatik AG, Bern

Thomas D. Meyer (Chairman Swisscontact and 
Member of the Foundation Board)
Partner, BLR Partners AG, Zurich; Chairman, CelsiusPro AG, 
Zurich; Member of the Board Osterwalder AG, Lyss; Member 
of the Supervisory Board Apleona GmbH, Neu Isenburg 
(DE); Member of the Board Noser Management AG (Noser 
Group), Zurich; Member of the Board BLR Capital AG, Zurich

Dr. Reto Müller
Partner BLR Partners AG, Zurich; Chairman Swiss Krono 
Group, Lucerne; Past President of the Helbling Group, 
Zurich; Board Member other companies

Prof. Dr. Ursula Renold
Chair of Education Systems, D-MTEC, Swiss Federal 
Institute of Technology (ETH), Zurich

Dr. Manuel Rybach
Global Head of Public Policy and Regulatory Foresight, 
Credit Suisse, Zurich

Dr. Thomas Sauber
Attorney-at-law, Zurich; Member of the Foundation Council 
(Audit Committee) Kinderspital Zurich (Eleonorenstiftung); 
President of the Friends of the Zurich Tonhalle-Orchestra; 
Member of the Advisory Board of the Salzburg Mozarteum 
Foundation; Member of the Foundation Council, Stiftung St. 
Jakob, Zurich

Ruedi Schmid
Chairman of the Board of Directors and owner, ESIMAG 
Immobilien AG; Chairman of the Board of Directors Airport 
Taxi Zürich Kloten AG, Kloten; President of the Board of 
Trustees, HANDELSchweiz (Swiss Trade), Basel; Member 
of the Board of Directors, PrognosiX AG, Zurich; Member of 
the Board of Trustees, Zoo Stiftung Zürich; Member of the 
Board, economiesuisse; President, Carus Stiftung, Zurich

Isabelle Welton (Vice chair Swisscontact and Member 
of the Foundation Board)
Entrepreneur and Member of various Boards; Founder and 
Consultant, Rubidia GmbH, Zug; Member of the Board AG 
für die Neue Zürcher Zeitung, Zurich; Member of the Board 
of Trustees of the Stiftung SOS-Kinderdorf Schweiz, Berne; 
Member of the Board, Siegfried AG, Zofingen; Member of 
the Board of Trustees, Lucerne Festival, Luzern; Member 
of the Board, SIAF (Schweizerisches Institut für Ausland-
forschung) University Zurich, Zurich

Leopold Wyss
Former Head Sponsoring & Donations, Novartis International 
AG, Basel

Auditors 
PricewaterhouseCoopers AG, Zürich
 
Further mandates and vested interests of the members of 
the Foundation Council can be seen online in the annual 
report.

Regional Directors and Management Team 
www.swisscontact.org/report2022/organisation
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Governments and multilateral institutions
Agence Française de Développement
Australian Aid, Australian Government, Department of 
Foreign Affairs and Trade, 
Danish International Development Agency, Ministry of 
Foreign Affairs of Denmark 
Deutsche Gesellschaft für Internationale 
Zusammenarbeit GIZ
European Union / Europaid
Federal Ministry for Economic Cooperation and 
Development
Foreign, Commonwealth and Development Office
Global Alliance for Trade Facilitation
Government of Canada, Global Affairs Canada 
IDB Inter-American Development Bank
Innpulsa Colombia
International Organization for Migration
Kreditanstalt für Wiederaufbau KfW
Liechtensteinischer Entwicklungsdienst
Luxembourg Agency for Development Cooperation
Millennium Challenge Corporation
Netherlands Ministry of Foreign Affairs
Open Trade Gate Sweden
Swedish International Development Cooperation 
Agency 
Swiss Capacity Building Facility SCBF
Swiss Agency for Development and Cooperation SDC, 
Bern
State Secretariat for Economic Affairs SECO, Bern
State Secretariat for Migration SEM, Bern
The World Bank 
UNHCR The UN Refugee Agency 
United Nations Children’s Fund UNICEF
United States Agency for International Development 

Cantons, municipalities, cities and parishes
Canton of Appenzell Ausserrhoden
Canton of Basel-Landschaft
Canton of Glarus
Canton of Obwalden
Canton of Schwyz
Canton of Zürich
City Council Rapperswil-Jona
City of St. Gallen
City of Zürich
Department of Finance and Resources of the Canton of 
Aargau
Municipality of Bottmingen
Municipality of Herrliberg
Municipality of Maur
Municipality of Meggen
Municipality of Meilen
Municipality of Riehen
Municipality of Uitikon
Municipality of Zollikon
Presidential Department Canton Basel City
Protestant Reformed Parish of Bülach
Registry Office Graubünden
Reformed Church Wallisellen
Reformed Church Küsnacht
République et Canton de Genève
Roman Catholic Parish of Schindellegi
Roman Catholic Parish of Uster
Roman Catholic Parish of Maria Himmelfahrt
Ville de Lancy

Private Partners
Alobis AG, Grabs
Appenzeller Kantonalbank, Appenzell
Argidius Foundation, Zug
Augmentum, Lugano
Barry Callebaut AG, Zurich
Cargill International SA, Geneva
Charlotte André-Stiftung, Wald ZH
Chevron, San Ramon/Dhaka, USA, Bangladesh
Credit Suisse Foundation, Zurich
Däster-Schild Stiftung, Bern
Enabling Microfinance Foundation, Ruggell, FL
Ernst Göhner Stiftung, Zug
Evi Diethelm-Winteler-Stiftung, Zurich
F. Hoffmann-La Roche AG, Basel
Fondation Manpower S.A. en souvenir de son  
fondateur en Suisse A. Dreyer, Geneva
Gebauer Stiftung, Zurich
Geberit, Rapperswil-Jona; Geberit Trading Ukraine
Green Leaves Education Foundation, Aarau
Greendale Charitable Foundation, Eysins
H. E. M. Stiftung, Vaduz, FL
Happel Foundation, Luzern
Happel Stiftung, Hagen, Germany
Hilti Foundation, Schaan, FL
Hirschmann Stiftung, Zug
Irène und Max Gsell Stiftung, Bern
Jansen PrimeSteps Foundation, Bern
Kriens hilft Menschen in Not, Kriens
Laguna Foundation, Vaduz, FL
Leopold Bachmann Stiftung, Rüschlikon
Linsi Foundation, Stäfa
Louis Dreyfus Company, Rotterdam, Netherlands
Marcuard Family Office Ltd., Zurich
Max Ditting AG, Zurich
Medicor Foundation, Triesen, FL
MetLife Foundation, New York, USA
Nestlé SA, Vevey
Novartis International AG, Basel
Roland Schwab Holding AG, Zug
Stiftung Corymbo, Zurich
Stiftung Drittes Millennium, Zurich
Stiftung ESPERANZA, Arlesheim
Stiftung SYMPHASIS, Zurich
Swiss National Bank, Zurich
Swiss Re Foundation, Zurich
The UK Online Giving Foundation, Cirencester,  
Great Britain
Treier Management Services AG, Gümligen
Uniscientia Stiftung, Zurich
Ursula Zindel-Hilti Foundation, Schaan, FL
UTIL Stiftung, Zurich
VERLINGUE AG, Zurich
Werner und Helga Degen Stiftung, Basel
World Economic Forum, Cologne/Geneva
WSP W. Schefer + Partner, Hinwil
zCapital AG, Zug
Zürcher Kantonalbank, Zurich

Knowledge Partners

Agronomes et Vétérinaires Sans Frontières, Berlin
ANDE, Aspen Network of Development Entre-
preneurs, Washington, USA
Association for Swiss International Technical Connec-
tion SITECO, Zurich
Bain & Company Switzerland Inc., Zurich
Berner Fachhochschule BFH, Bern
BHP – Brugger & Partner AG, Zurich
C2D Services
Center for Environmental and Agricultural Policy 
Research, Extension and Development
Centre for lmport Promotion CBI, The Hague, Nether-
lands
CEMETS, The ETHZ Reform Lab for VET Systems, 
Zurich
CIRAD The Agricultural Research Centre for Inter-
national Development, Paris, France
ETH Zurich (Swiss Federal Institute of Technology), 
Zurich
Fachhochschule Graubünden, Chur
Fintrac
Fundacion PROFIN
Import Promotion Desk, Bonn and Berlin, Germany
International Trade Centre, Geneva
Institute for Vocational Training, Labour Market and 
Social Policy
International Center for Tropical Agriculture CIAT
Kansas State University, Manhattan, Kansas, USA
KEK – CDC Zurich
Lucerne University, Lucerne
McGill University, Montreal, Canada
Palladium
SHL Schweizerische Hotelfachschule Luzern
SNBI Swiss Educational Innovation Network, Basel
Swiss Federal Institute of Intellectual Property
Swiss Federal University for Vocational Education and 
Training
Swiss Hotel Management Academy Lucerne SHL
Swiss Platform for Sustainable Cocoa, Bern
The University of Tennessee
Torchlight Group
University of Illinois
University of St. Gallen
University of Zurich
World Tourism Forum, Lucerne

Public Partners

We thank all our partners

Strategic Partners

In alphabetical order

Wichtiger HINWEIS !
Innerhalb der Schutzzone (hellblauer Rahmen) darf 

kein anderes Element platziert werden! 

Ebenso darf der Abstand zu Format- resp. Papierrand 
die Schutzzone nicht verletzen! 

Hellblauen Rahmen der Schutzzone nie drucken!

Siehe auch Handbuch
„Corporate Design der Schweizerischen Bundesverwaltung“ 

Kapitel „Grundlagen“, 1.5 / Schutzzone

www. cdbund.admin.ch

We also would like to thank all individuals most 
sincerely who have given us their support in 2022.
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ZEWO-Seal of approval: Swisscontact was awarded the Seal 
of Approval from ZEWO. It is awarded to non-profit organisations 
for the conscientious handling of money entrusted to them,  
proves appropriate, economical and effective allocation of 
donations and stands for transparent and trustworthy organisa-
tions with functioning control structures that uphold ethics in 
the procurement of funds and communication. Swisscontact is 
regularly audited on the adherence to these criteria.
(Source: ZEWO)

Swisscontact is a member of Transparency International 
and UN Global Compact.

Swisscontact

SWISS FOUNDATION FOR TECHNICAL COOPERATION

Hardturmstrasse 134 
CH-8005 Zurich

T +41 44 454 17 17

www.swisscontact.org

The detailed online version of the Annual Report 2022 and the 
financial report in PDF format are available on our website.

www.swisscontact.org

We create opportunities.


